
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2020 ANNUAL REPORT  
APPLECROSS PRIMARY SCHOOL HELPS ALL CHILDREN TO ACHIEVE THEIR POTENTIAL 



Operating since 1905, Applecross has a proud record of achievement with generations of Western Australians and 
today our school focuses intently on developing bright futures for our students.  

Our teachers work to offer their students appropriate and contemporary educational experiences that are based 
on current research and direction from the parent body. 

AT APPLECROSS PRIMARY SCHOOL YOU CAN EXPECT TO: 
See our students learning enthusiastically in a broad range of activities. They will be demonstrating a strong work 
ethic and showing pride in their achievements. This will be happening in different settings across the school. 
 
Hear children in the playground who are enjoying games. There will be choir, instrumental music, confident and 
expressive children and encouragement from friends. Hear the tones of laughter and celebration and praise from 
teachers. 
 
Feel valued and welcomed into our school.  Our family friendly culture ensures a safe and secure environment for all 
where we hope you will become involved in our vibrant Applecross community. 
 
Have our friendly office staff attend to your needs.  Our committed, progressive, award winning teachers and support 
staff will work with you and your child to achieve personal excellence.  Our staff has high expectations and adopts a 
wide range of effective teaching methods and strategies. 
 

OUR SCHOOL MOTTO 
Our school motto is “Excellence in the Community” and it is by this motto that we set our standards. 

OUR SCHOOL VISION 
Our vision for Applecross Primary School is to provide an innovative learning community of excellence where we work 
together to help each child achieve their full potential.   

OUR PURPOSE 
Is to strive for excellence in all that we do and to embrace strategic and visionary thinking. We innovate and apply 
exemplary practice, research and planning to best support each child’s learning experience and achievements 

OUR VALUES 
Integrity 
We act with respect, honesty, care, and compassion. 
Achievement 
We inspire all children to do their best through discovery, opportunity and challenge. 
Diversity 
We welcome and celebrate our variety of backgrounds, abilities, needs and talents. 
Growth 
We nurture our students to become confident, happy, responsible, active citizens capable of making quality decisions 
now and in the future.  
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Applecross Primary School is a place of learning for young children.  This school is on the land of the Wadjuk People who have lived and learned 
here for thousands of years.  Our school community recognises them and pays respect to their way of life past and present. 



From the Principal 
 
Applecross Primary School has a proud tradition of high student achievement, strong community participation and 
committed professional staff.   It is the school’s agenda to seek continual improvement and to evolve with the 
community’s expectations whilst maintaining a perspective on what is an acceptable level of outcomes for our 
students and what is an exceptional educational experience catering for the whole child. 
 
2020 provided us with the opportunity to reflect on how united we are as a school community, how important our 
students are to us, how we are committed to each other both personally and professionally and how exceptional our 
parent body is through their support of our processes and programs. 
 
The latter stages of 2020 saw us embark upon a process of renewing our Business Plan.  The process, in conjunction 
with our School Board, proved to be refreshing and at the same time confirmed how finite we are when considering 
the academic and social needs of our students.  The process not only confirmed the established positive culture of 
our school but also provided the opportunity to further refine and be acute about specific areas of deficit.   
 
Our foundation document, “Measuring Our Effectiveness in the Context of Our School” continues to be the basis 
upon which we judge our own performance and the guide to providing relevant and challenging experiences for our 
students. 
 
This annual report summarizes our achievements during 2020.  It also provides an insight into the future direction in 
terms of academic and social priorities we will adopt as we move into adopting a new Business Plan 2021 – 2023. 
I am confident we have once again upheld the proud tradition of Excellence in the Community during 2020. 

 
  
  Kim Guelfi 
  Principal 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



From the School Board 
 
As I reflect on the 2020 school year, and the role of the School Board over this twelve-month period, I am filled with 
a sense of achievement in all that the Board has accomplished. 2020 was a year which challenged us all, and in this 
year of change, the School Board continued in its steady governance and policy role, alongside providing counsel and 
support to the Principal as required, as the year unfolded. 

The year commenced with the farewelling of two longstanding parent Board members, alongside two staff members, 
whose contributions have been highly valued and essential to the cohesive functioning of the Board during their 
tenure. We then subsequently warmly welcomed those new members, who were motivated to nominate for our 
School Board, in order to share their skills and expertise with us.  

An area of focus for the Board for 2020 related to our increasing enrolment numbers, and the impact of recent and 
proposed housing developments within the Applecross Primary School catchment. The annual reviewing of 
enrolment data, student outcomes, classroom availability and staffing, when taken alongside the concerns voiced 
within the school community regarding possible growth at the school, lead the Board to invite the Manager of 
Strategic Asset Planning, and the Principal Demographic Consultant at the Department of Education, to speak at our 
Term Three Board meeting. We were provided with a detailed overview of student projections for our school, as well 
as the procedures used to verify enrolment numbers and to predict new student intake. The Board were reassured 
that current predictions are in line with enrolment numbers at the school, and that while growth is expected within 
Applecross, the predicted student numbers will be ably supported by the Department, through their established 
processes.  

An additional area of focus for the Board during 2020 was the consideration of student outcomes and how we 
measure these. Given the absence of NAPLAN data due to the COVID-19 pandemic, standardised data comparing 
our students and their cohorts against national benchmarks and ‘like’ schools was not available this year, and as such 
alternative sources of achievement were considered and implemented by school staff. Mr Guelfi spoke to this at 
length, in conjunction with our staff members, informing the Board of the tools which were being used, the rationale 
behind their use, and their validity with regards our student body.  

In 2019, the School Board was consulted regarding the school’s implementation of a BYOD program for Years 4 to 6 
inclusive. Following one year of implementation in the Year 4 cohort, the Board requested a review from school staff 
regarding the roll-out of the program. Louis Shepherd, Deputy Principal, and Lindsey Allen, Year 4 Teacher, provided 
a detailed summary of the program to date, highlighting the increased engagement and personalisation of learning 
offered to those participating students, as well as the diversity of skill development which has occurred. The program 
will continue into 2021 with a new intake of Year 4s, and the requirements of increased teacher professional 
development and the provision for students who may not have access to their own devices being noted.  

With an eye to the future, a significant project for the school staff over the course of the year, in consultation with 
the School Board, was the development of the school’s new Business Plan 2021-2023. This document identifies the 
school’s goals for the coming three years, alongside the strategies which will be utilised to achieve these goals. 
Ongoing discussion and debate occurred at the Board, under the guidance of our principal, and alongside the expert 
knowledge provided by our staff representatives. It has been an exciting process, resulting in a document which are 
all committed to and proud of.  

 

 

 



2020 was also the school’s mandated year to conduct a comprehensive school opinion survey, which was 
administered to parents, staff and all students in Years 5 and 6. The results of this survey were again overwhelmingly 
positive, and reinforced the hard work of the staff as well as the contributions of our active P & C, and indeed our 
engaged and responsive parent body. The findings also provided areas of focus for the coming two years.  

The aforementioned discussions, once again took place alongside core Board business. As always, the Board 
dedicated time to reviewing and approving the school’s finances, including our annual budget, school fees and 
charges, as well as booklists and equipment. In addition, we were informed of staffing, enrolment and classroom 
allocations, as well as pupil-free days etc. The Board continued to update the school community regularly regarding 
the outcomes of the termly Board meetings, and we maintained our close ties with the school’s P & C. 

As I come to the end of my four-year tenure as Board Chair, I am struck again by what a privilege it is to be part of 
the School Board at Applecross Primary School. To volunteer alongside parents and staff who are passionate about 
the direction of our school, and the environment in which our children and their teachers work, is energising and 
inspiring. Many thanks to my fellow Board members for their commitment and enthusiasm over the course of the 
year, and especially to our hardworking teachers and school staff who maintained such a high standard of education 
and care over what was a challenging year. The Board is looking forward to continuing to work for our community, 
and to enjoy the excitement and opportunities that 2021 will bring.    

 
Sanchia Dashlooty 
Chair 
 
 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 



QUALITY STAFF 
All teaching staff meet the professional requirements to teach in Western Australian public schools and can be 
found on the public register of teachers of the Teacher Registration Board of Western Australia 

     

No FTE AB'L 
            

Administration Staff 
Principals 1 1.0 0 

Deputy Principals 2 2.0 0 

Total Administration Staff 3 3.0 0 
            

Teaching Staff 
Level 3 Teachers 6 4.6 0 

Other Teaching Staff 31 24.3 0 

Total Teaching Staff 37 28.9 0 
            

School Support Staff 
Clerical / Administrative 3 2.0 0 

Gardening / Maintenance 1 1.0 0 

Other Non-Teaching Staff 23 16.2 0 

Total School Support Staff 27 19.2 0 

  

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 



NOTABLE ACHIEVEMENTS 2020 

 

PARENTS AND CITIZENS  ASSOCIATION 
Despite considerable challenges our P&C Association continued throughout 2020 to be a very strong avenue of 
support for the school and students.  Not only do they provide strong financial support for school initiative but they 
also play an integral part in keep the Applecross Primary School Community together by running many community 
events throughout the year. 

In organising and participating in a number of school events this wonderful organisation Such a large sum of money 
requires a great deal of commitment and effort by a wide range of people.  The P&C Executive Committee and 
parent supporters worked tirelessly throughout the year to plan, commit and coordinate the many events that 
happen throughout the year culminating in financial support to the sum of $69,000. 

Whilst fundraising is their main aim, in achieving such a substantial amount of funds the P&C provides a variety of 
community activities and services for both students and their parents to enjoy.  These include; 

• Mother’s Day Stall • School Banking 
• Athletics carnival support • Kites/Community BBQ 
• School Uniform Shop • Father’s Day Stall 
• Annual lapathon • School Disco 
• Entertainment Books • School Canteen 

 
Due to this organisation’s direct support we were able to complete three school initiatives during the year. 
 

1. Under Cover Area: The transition of our school’s major meeting place into a theatre and performing facility 
has been as a direct result of the P&C Association supporting the considerable cost.  By purchasing a lighting 
system to compliment the audio/visual system the facility was completed early in the school year. 
 

2. Outdoor Kitchen: As Food Production and Handling becomes an integral part of the curriculum it has been 
vital that we develop and outdoor classroom area that allows the children to experience animal husbandry, 
food production and food processing.  To do this we have needed to build a chicken yard, vegetable garden 
and outdoor classroom facility.  The supported completion of this area during 2020. 
 

 

 

 

 

 

 

Our outdoor garden funded by the P&C Association will provide the children with key learning opportunities as they engage in food production and 
preparation. 

3. Indigenous Recognition: The Wadjuk people have always been a part of the land that Applecross Primary 
School is located on.  As such it is vitally important that we as a school community recognise them and the 
part they play in our daily lives.  Here at Applecross PS we are endeavouring to implement daily practices 
that recognise our First Nations people and the part they play in our Australian society.  As such the P&C 
Association have supported us in developing a section of our outdoors classroom that recognises the 
Wadjuk People and the climatic seasons by which they lived their lives. 

 



 

 

 

 

 

 
 
 
 

Information assisting our school community to be better informed about our indigenous past was installed in the outdoor classroom 
 

PEDAGOGY: A COMMON APPROACH 
Our foundation document “Measuring Our Effectiveness in the Context of Our School” makes reference to our 
beliefs about how we should prepare and deliver learning experiences.  Commitments such as: 

• providing students with open ended tasks; 
• providing a variety of differentiated learning experiences; 
• allow for different learning styles, abilities and backgrounds; 
• allow children to learn by doing; and 
• by teaching the children the skills of how to learn. 

 
Our understanding of the effect this learning approach on children and the 
consequential development of our pedagogical skills has resulted in a professional 
learning community that is open to sharing and supporting.  Our staff are committed to this philosophy that has 
been adapted and modified to suit the needs and profile of our students while the collective professional 
judgements of the group have seen us adopt this culture. 

The underlying approach to our work saw our K-2 team take the opportunity to become involved in a system 
initiated project; Leading Inspired Learning in the Early Years K-2 (LILEY) by the Early Childhood Education Branch 
of the Department of Education.  Its aim is to build the capacity of early childhood teachers as both educators and 
leaders within our sector.  

Led by a member of the school’s early childhood staff the K-2 professional learning community have seized on the 
opportunity to discuss early childhood pedagogy.  Discussions have been held with the understanding and belief 
that the competent child and parent engagement are influential factors in student achievement. 

The success of the project has led to planning and school system changes for the beginning of the 2021 school year.   

• At the beginning of the year each family is given the opportunity to complete a questionnaire about their 
child in Kindy to Year Two with a focus on questions that help teachers have a clearer understanding of the 
culture of the families and their views of education.   

• Teachers are also offering individual Meet and Greet sessions so that every family can meet the teacher 
and share their dreams and concerns with the teacher from the start. 
 

Teachers have seen the benefits of taking the time to listen to each family and understand their culture, especially 
from those parents who they would otherwise not see unless there was a problem.  Families who often wait for 
teachers to contact them have appreciated the opportunity to meet their child’s teacher and be heard in a relaxed 
and positive setting.  We look forward to seeing the benefits as teachers choose strategies to support students 
taking their family culture into consideration. 



LITERACY SUPPORT 
Learning Support Program in Literacy:   

Students from Years 2 to 5, with identified disabilities, such as Dyslexia and Dysgraphia, imputed disabilities, 
learning difficulties, or are significantly behind their peer age group in Literacy, are referred through a process of 
application for support by classroom teachers. Once referred, the students identified are recommended for 
assessment to select those students most at risk for their learning in Literacy. 

The key foci of the Learning Support Program are the development of spelling skills, with emphasis on phonemic 
skill growth, reading fluency and reading comprehension, with the inclusion of some strategies to promote 
improved use of working memory. 

Approximately 30 students are given 2 x 20 - 30 minute sessions per week, in one on one instruction or in small 
groups of two or three students. Students are supported with a recognised research based program (currently Multi 
lit or Mini Lit) for at least six months of implementation. Other strategies designed for the student’s needs, are 
identified by the Literacy Support Facilitator from the assessment data. 

This program will continue into 2021 and is included in the Literacy Operational Plan 2021. 

FACILITIES AND INFRASTRUCTURE IMPROVEMENTS 
Given our ongoing commitment to providing our students with contemporary educational facilities, five major 
projects were completed during the course of 2019. 

1. Administration Upgrade: During the second half of 2020 our administration building was substantially 
refurbished. 

2. Entry statement: To compliment the new administration centre we have built a new entry statement on 
Kintail Road. 

3. Garrison Fencing:  Garrison fencing has been erected to effectively enclose rooms 20,21 & 22 which are 
now within the same secure space as the inner quadrangle. 

4. Early Childhood Veranda:  To provide further protection from the winter weather we have doubled the 
size of the early childhood centre veranda on the southern side.  This will provide both protection and an 
extra activity area out of the weather for both winter and summer. 
 

 

 

 

 

 

 

The school’s administration building was substantially renovated during the second half of 2020 

SCHOOL ENROLMENT PROFILE 
Our enrolments for years PP-Year 6 continued to increase over the course of 2020, as predicted going into the start 
of the year.  Consequently, a new classroom facility (room 22) was established for the start of the school year. As 
can be noted in the table below we predict school enrolments to peak during 2021 and begin to decline from 2022 
onwards.  This forecast is predicated on the basis that we are unable to determine the full impact of the 
establishment of high density housing within the Applecross locality.  We will continue to monitor this in association 
with our School Board and officers from the Department of Education. 
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As can be observed in the graphic above the three years (2016-2018) of 80 enrolments into our kindergarten 
program has had a profound effect on the school profile in pursuing years.  This “bump” can be observed over a 
three-year period.  These students are now in Yrs 1, 2 & 3 and the effect so has been an increase in demand for 
student accommodation and staffing.  This increase had been allowed for in the schools Workforce Planning 2016-
2023. 
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K PP Y1 Y2 Y3 Y4 Y5 Y6
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PP 61 PP 74 PP 75 PP 76 PP 63 PP 62 PP 65 PP 65 
Yr 1 70 Yr 1 62 Yr 1 65 Yr 1 90 Yr 1 78 Yr 1 77 Yr 1 65 Yr 1 65 
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Yr 3 68 Yr 3 67 Yr 3 67 Yr 3 69 Yr 3 79 Yr 3 93 Yr 3 80 Yr 3 63 
Yr 4 70 Yr 4 66 Yr 4 67 Yr 4 62 Yr 4 78 Yr 4 80 Yr 4 90 Yr 4 80 
Yr 5 69 Yr 5 65 Yr 5 66 Yr 5 60 Yr 5 62 Yr 5 74 Yr 5 85 Yr 5 85 
Yr 6 48 Yr 6 69 Yr 6 65 Yr 6 62 Yr 6 57 Yr 6 64 Yr 6 70 Yr 6 80 
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ACADEMIC PERFORMANCE 

Unfortunately due to unforseen circumstances the schedule of data collection against student performance by both 
the school and ACARA was  interrupted in 2020.  The non-collection of student performance in the key NAPLAN 
program has rendered  established student performance data processess ineffective.  Consequetly we have not 
been able to compare the growth and achievement of our 2020 year five students, test the literacy standards of 
your year three cohort or compare our achievements against school with similar profile to Applecross PS. 

We do have a comprehensive school level datat collection process that has proven to be a fall back but with limiited 
potential in terms of rigorous comaprison against our own past performances and that of like schools. 

However we are confident that the comments listed beow aginst Literacy and Numeracy are relevant at the local 
level and will provide us with a guide to planning for future improvement in student achievement. 

Comments for Literacy 

• In general, the achievement level of our students is very high and the standard of achievement at 
Applecross PS over time is very good. 

• Year four (2020) Spelling results are of a concern based on our achievement levels.  Although we have been 
working on this since the beginning of 2020 and there is some indication of initial success with this cohort, 
our efforts will need further investigation to see if the strategies employed are having an effect. 

• Observation of Acer – Schonnell – NAPLAN (21019) data indicates some initial success with the 2020 Yr 4 
cohort in addressing the deficit in Spelling. 

• Consistency across subject areas indicates that our students “take off” as they progress through the school, 
with the growth point occurring at about Yr 4. 

• IPI results reflect the 2019 NAPLAN results.  The students are very good at fluency of reading but not so 
good at implied questions. 

• IPI data suggests Comprehension skills as a whole improve as the students move from Yr 3 through to Yr 6.  
This is to be expected. 

• PM Benchmark results reflect a focus needs to be on answering inferential questions for Yr 2 students. 
• PM Benchmarks results for Yr 1 students shows that EAL/D students are over represented in that groups of 

students requiring specific support.  Expression and answering inferential questions are the two highlighted 
areas. 

• Bright Path data (Writing) reflects the information provided by NAPLAN data (Yrs 3&5; 2019) in the area of 
Writing and its components of punctuation and grammar and spelling. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Comments for Numeracy 

ACER Testing Deficit Areas 

Area Year Deficit 
Geometry Six • Find an angle at a point 
 Five • Recognise the reflection of a given drawing 
 Four • Find the number of faces, edges and vertices for a 3D object 
  • Recognise the enlargement (each side twice as long) of a given 

2D shape 
 Three • Identify features of 3D objects 
 One • Follow a path using left turn, right turn 
   
Number Six • Multiply a 3-digit number by 200 
  • Work out the fraction of a square made by repeated folding  of 

the square 
 Four • Choose a simpler subtraction calculation that has the same 

answer as a given subtraction 
  • Recognise the place value of hundredths (in 547.36) 
  • Solve a word problem requiring multiplication (24 × 72) or 

estimation 
  • Choose the equation that is equivalent to a given equation 
 Three • Use coins to make up change from $20 
  • Solve a problem where one person gives to another so that both 

have the same amount 
 Two • Find the next term in a number pattern shown visually 
 One • Recognise the coins that give a small total amount of money ($1) 
  • Find the fourth number in a sequence 
  • Calculate half of a small even number 
  • Solve a simple word problem by subtracting 2-digit numbers 
  • Solve a simple subtraction problem 
   
Measurement Four • Add two lengths given in different metric units 
  • Find the difference (in minutes) between two 12-hour times 
 Three • Compare areas of compound shapes shown on a grid 
 Two • Choose the clock face time that matches a given digital time 

(9:45) 
  • Solve a simple word problem involving time difference 
 One • Read time on a clock face to the half hour 
  • Choose the shape that covers the fewest grid squares 
   
Statistics One • Decide the best question to ask for a simple survey 

 
 
 
 
 
 
 
 

 



Wellbeing 
 
The information outlined below is directly related to the enrolment profile and identification process of students 
in our school with a diagnosed disability or students who have sought support through our Chaplaincy service.  
These statistics are significant enough for us to develop an initiative in the area of Student/Staff Wellbeing for the 
planning cycle 2021-2023.  

Professional discussion between staff members at Applecross PS has centered on the changing nature of factors 
that influence children’s lives today.  Anecdotally we feel there may be a direct link between factors our students 
find concerning and the ability of individual students to display resilience when faced with challenges and adverse 
circumstances. 
 
During 2020 we have endeavored to implement programs that recognize the group of students in our school 
population who need support in this circumstance.  This growing concern has led to us placing a priority on student 
and staff wellbeing moving forward into 2021-2023. 
 
 

Individual/Group Education Plans 
 

Year Level Number 
K 0 

PP 0 
1 0 
2 17 
3 18 
4 19 
5 3 
6 16 

  
 

• Individual Behaviour Plan- 19 students  
• Social Skills/ Resilience Plan with intervention- 26 students  
• Outside Agency involvement at school (Mental Health, Social Skills, Resilience) 24 students  
• ADD/ADHD -8 students Medicated in school hours  
• Diagnosed or imputed Autism- 23 students  
• Currently undertaking assessments for Autism 8 students 

We are both confident in, and proud of, the student support processes and staff we have at Applecross Primary 
School.  They are caring, professional, experienced and dedicated to supporting students, their families and the 
staff.  They work together to support each other and are flexible in their approach to supporting students. 

Our planning moving forward is done with confidence in our practices in this area. 

 

 

 

 
 



NATIONAL SCHOOL OPINION SURVEYS 
 

School Board 

 

 

 

 

 

 

 

 

 

 

 

The graph above is a representation of the School Board’s assessment of its own effectiveness.  It indicates a strong 
level of confidence within the Board that the responsibilities and obligations of the Board are being met. 

Years Five and Six Students 

 

 

 

 

 

 

 

 

 

 

 

 

 

A survey of years Five and Six students indicates a strong, positive response to questions about experiences at 
school and the assistance they receive. 

 



Staff 

 

 

 

 

 

 

 

 

 

 

 

 

 

Staff members at Applecross PS are very positive about the school’s environment and the support they receive. 

Parents 

 

 

 

 

 

 

 

 

 

 

 

 

Parent responses to questions about the school and the manner in which it caters for their children and the 
expectations they have are very positive.  However, the fact that each question had a percentage of negative 
responses (between 1% and 10%) would indicate that we need to reflect and endeavour to seek ways to improve. 

 

 

FINANCIAL REPORT 



 

 

1 28,481.00$                    28,480.90$                    
2 82,372.00$                    82,372.81$                    
3 31,692.00$                    31,691.81$                    
4 47,868.00$                    47,867.68$                    
5 -$                                 -$                                 
6 1,000.00$                       1,000.00$                       
7 1,775.00$                       1,774.34$                       
8 16,101.00$                    16,101.01$                    
9 65,688.00$                    65,687.82$                    

10 -$                                 -$                                 
11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 
12 -$                                 -$                                 

274,977.00$                  274,976.37$                  
109,115.00$                  109,114.90$                  

Student Centred Funding 382,234.00$                  382,234.43$                  
766,326.00$                  766,325.70$                  

5,310,338.00$              5,310,338.00$              
6,076,664.00$              6,076,663.70$              

Locally Rai  190,413.20$     
Student Ce  382,234.43$     
Other Govt 2,774.34$         
Other  16,101.01$       
Transfers f  65,687.82$       

657,210.80$     

1 27,736.00$                    24,476.23$                    
2 24,000.00$                    22,554.10$                    
3 206,709.00$                  196,096.01$                  
4 187,918.00$                  168,729.31$                  
5 208,048.00$                  201,382.40$                  
6 10,000.00$                    3,586.84$                       
7 52,946.00$                    52,946.00$                    
8 12,662.00$                    12,661.50$                    
9 17,264.00$                    865.35$                          

10 -$                                 -$                                 
11 -$                                 -$                                 
12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 
14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

747,283.00$                  683,297.74$                  
4,904,926.00$              4,904,926.00$              
5,652,209.00$              5,588,223.74$              

19,043.00$                    

Bank Balance 308,656.43$                                 
Made up of: -$                                                

1 General Fund Balance 83,027.96$                                   
2 Deductible Gift Funds 9,851.10$                                     
3 Trust Funds -$                                                
4 Asset Replacement Reserves 144,973.40$                                 
5 Suspense Accounts 77,556.97$                                   
6 Cash Advances -$                                                
7 Tax Position (6,753.00)$                                    

308,656.43$                                 

Revenue from Co, Regional Office and Other Schools

Applecross Primary School
Financial Summary as at

Actual

31 December 2020

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

Total Salary Allocation
Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure
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Document sighted and ratified by Applecross Primary School Board on Tuesday 9 March 2021 
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